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Diversity, Equity
and Inclusion(DEI)
focus at AVEVA

We are committed to ensuring that all
AVEVA policies, strategies, processes
and behaviours promote diversity,

equity and inclusion

Our Environmental, Social and Governance approach

Our ESG vision and supporting framework sets the direction &)ﬂa
we take to drive sustainability throughout our own operations,

our culture and through the software we develop. T O aTeRINT

AV=VA

SUSTAINABILITY

We are committed to creating conditions that encourage and value
diversity and promote respect, dignity and belonging so that employees
can speak up and bring their whole selves to work. As our people share
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their perspectives, we empower them to make a positive difference in our Q29

company and communities. N=-%
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CULTURE

Our DEI focus areas

Gender Race and Religion Disability Sexual
ethnicity faith or belief orientation
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Foster inclusion
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Our DEI
strategic
themes

Improve engagement
and representation

Develop capability
of leaders
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Improve DEI communications Measure performance, impact
and external engagement and ensure legal compliance

FY22 DEIl activities

Global DEI policy

Refreshed employee
wide DEI policy
Mandatory training for all

Rolled out DEI training
Disability Action Plan program to all employees
Engaged external disability
consultancy to help devise . . *
our action plan Ethnicity pay gap report
Working on our second ethnicity

pay gap report (FY23) to guide further
action and working with UK Government

to support best practice

5 year DEI plan

Launched the first DEI
plan establishing our
priorities and programmes
for the longer term

Development of
Employee Groups

Supporting 3 new Employee Groups
(on age, disability and belief), creating

Improving TA processes a total of 8 employee groups for FY23
following an in-depth

DEl review of all stages of
recruitment and selection

Talent acquisition

Mental Health

First Aid training for
Employee Groups

DEI impact fund

Investing in the development
and activities of the 3 Regional

Networks and Employee Groups *Our ethnicity pay gap report is focused on achieving
greater parity across our ethnically diverse workforce

Our DEI 2030

Women managers = oy Women new starters
by 2030 ‘ | o by 2030
(Current 25.4%) “ \l (Current 35.8%)

Women in leadership by 2030 Gender pay parity
(Current 20.7%%) gap by 2030

AVEVA is committed to setting and achieving diversity, equity and inclusion targets across all five focus areas
and we look forward to sharing further goals with you after we have refined our baseline data.

DEIl in our team
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Women in the workforce Women new starters Mean global gender pay
gap in 2020 *

* Pay gap and women in leadership
figures do not include OSlsoft colleagues

Empowering our people

@) 006000E000G0050000E0050I00E00EAABOSOEEAREIONEAEA0O0OE00 .

Regional Networks Employee Groups

Women, Pride, Wellbeing,
BLACK Voices, Salute

For Diversity, Equity,
Inclusion & Wellbeing
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www.aveva.com linkedin.com/company/aveva @avevagroup facebook.com/avevasolutions
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