
AVEVA 2026 Norwegian Transparency Act Statement 
 

The purpose of the Norwegian Transparency Act (the “Act”) is to ensure that companies secure 
human rights and decent working conditions across their operations and supply chain. Under 
this Act, companies are required to prepare and publish a statement regarding the steps taken 
during the last financial year to identify and avoid any adverse impacts on human rights or 
working conditions to which they may cause or contribute to through the use of suppliers, 
business associates or their subcontractors.  
 
This statement is prepared in connection with the financial year ending 31 December 2025, in 
respect of AVEVA Group Limited and its subsidiaries (“AVEVA”).  

Description of AVEVA’s business structure 
AVEVA is a leading global provider of engineering and industrial software. It consists of a parent 
company, AVEVA Group Limited incorporated in the United Kingdom, and a number of 
subsidiaries, which are incorporated in various jurisdictions around the world (including 
Argentina, Australia, Brazil, Canada, Chile, China, Colombia, Czech Republic,  Denmark, Egypt, 
Finland,  France, Germany, Hong Kong, India, Indonesia, Ireland, Italy, Japan, Korea (the 
Republic of), Malaysia, Mexico, the Netherlands, Norway, Poland, Saudi Arabia, Singapore, 
South Africa, Spain, Sweden, Thailand, Turkey, the U.A.E., the U.K. and the U.S.), each 
contributing to AVEVA’s profits, assets and cash flows.  
  
On 1 March 2018, AVEVA merged with the Schneider Electric Industrial Software Business, 
creating a global leader in engineering and industrial software, which resulted in Schneider 
Electric owning C. 60% share in AVEVA. On 22 March 2021, AVEVA completed the acquisition of 
operational data platform developer, OSIsoft, improving the Group’s capabilities to enable 
industrial customers to accelerate their digital transformation experts. On 18 January 2023, 
Schneider Electric completed the acquisition of AVEVA which is now wholly owned. However, 
Schneider Electric intends for AVEVA to remain autonomous for its own governance. 
 
We serve over 20,000 customers across 100 countries, facilitating the delivery of life’s 
essentials, including safe and reliable energy, food, medicines, infrastructure and more. Our 
secure industrial cloud platform and applications enable businesses to harness the power of 
their information and improve collaboration with customers, suppliers, and partners. Our 
products support customers to engineer capital projects smarter, operate industrial sites 



better, and gather trusted insights and information by removing data silos to drive sustainable 
collaboration.  
 
AVEVA has over 95 products, including: 

• AVEVA E3D Design - AVEVA E3D Design combines the latest 3D graphics and user 
interface technologies with data management to deliver the most comprehensive, 
productive and tightly integrated multi-disciplined 3D plant design solution. 

• AVEVA Process Simulation - Next generation process simulation platform delivering the 
process side of the Digital Twin. Steady-state and dynamic process simulation using a 
single model.  

• AVEVA PI System - An integrated portfolio of solutions that enables industrial 
operations to collect, cleanse, store, enrich and visualize real-time operations data with 
full IT compliance. 

• AVEVA Logic Validator - Validate new and updated control strategies with reusable, 
modifiable, and automated test procedures. 

• AVEVA XR for Training - Connect operators and plant personnel with high-fidelity 3D 
process simulation and virtual walkthrough plant environment. 

• AVEVA Edge HMI - HMI/SCADA software capable of scaling from small footprint edge 
devices and embedded machine HMI to robust SCADA applications. IIoT and edge device 
management capabilities, easy web publishing, and over 250 native communication 
protocols included. 

• AVEVA Advanced Analytics - An offering powered by CONNECT that combines data 
formats from diverse sources and applies visualization and analytics in the cloud to 
break down information silos that that will help customers maximize production process 
efficiency by eliminating waste, reducing CO₂ emissions, and optimizing throughput for 
peak performance. 

• AVEVA Insight - Delivers actionable information and Artificial Intelligence capabilities to 
help teams improve asset reliability and operational performance. 

• CONNECT - An information platform that integrates data management, modelling, AI, 
analytics and visualization to help customers accelerate their digital transformation. 

  
Respect for human rights is of the utmost importance for AVEVA. Within our operations and 
across our value chain, we maintain policies and procedures to enforce respect for human 
rights. Since 2021, we have been members of the United Nations Global Compact (UNGC), 
advancing the universal principles of human rights, labor, environment and anti-corruption 
through our strategy and programs. 
 



To ensure employees and stakeholders have access to channels to report potential human 
rights concerns, AVEVA provides a 'Speak Up' portal. This channel is open to AVEVA personnel 
and  non-AVEVA personnel to report any suspected misconduct related to AVEVA's operations. 
All reports are handled confidentially, and any form of threat or retaliation against individuals 
who raise concerns is strictly prohibited. Once a concern is raised, a report is generated and 
sent to the AVEVA Speak Up Review Team (SRT) who will review the matter and assign it for an 
investigation, usually within five days from when a report is first raised. As part of the process, 
all investigations will be brought to the attention of AVEVA’s General Counsel. In 2025, we had 
80 Speak Up cases reported.  
  

AVEVA’s Due Diligence Approach 
AVEVA has a Human Rights Policy and an Anti-Slavery and Human Trafficking Statement, which 
detail AVEVA’s commitment to respect fundamental human rights in alignment with 
international laws and standards. 
  
AVEVA maintains a group-level Supplier Code of Conduct which describes our ethical business 
practices and sustainability expectations. This Code applies to all AVEVA’s providers of goods 
and services, independent contractors, employment agencies providing temporary and 
permanent workers, contract labor providers, and technology licensors. At a minimum, AVEVA 
requires suppliers to operate in full compliance with the laws, rules, and regulations of the 
countries in which they operate including any applicable international laws and regulations. 
This Code also encourages suppliers to go beyond legal compliance to advance social and 
environmental goals, and business ethics drawing upon internationally recognized standards. 
  
Considering the nature of AVEVA’s business and its supply chains, which are comprised of office 
space, office-related supplies, IT and other technology, personnel, facilities, transportation, 
recruitment, legal and financial services, AVEVA believes the risks of human rights violations 
taking place in any part of its business or supply chains are low.   
  
Notwithstanding the above, AVEVA remains committed to taking steps to prevent human rights 
violations arising in any part of its business or supply chains, including by conducting ongoing 
human rights due diligence. Our human rights commitments and due diligence efforts are 
informed by engagement with human rights experts, employees, suppliers, partners, and multi-
stakeholder initiatives.  
 

https://secure.ethicspoint.eu/domain/media/en/gui/107161/index.html
https://www.aveva.com/en/content/dam/aveva/documents/legal/policies/Human_Rights_Policy_Final_For_External%20Distribution.docx/
https://www.aveva.com/en/legal/anti-slavery-human-trafficking/
https://www.aveva.com/content/dam/aveva/documents/legal/policies/AVEVA-Supplier-Code-of-Conduct-For-Distribution.pdf


Implementation of Due Diligence Measures:  
During the last financial year, AVEVA has taken the following steps: 

• In 2025, AVEVA continued to provide training to ensure employees follow responsible 
business practices. A module on modern slavery forms part of our annual compliance 
training, completed annually by all employees. Our Procurement Policy training covers 
our responsible sourcing approach. Introduced in 2024, this training is completed by the 
full workforce. Both trainings are mandatory for all new hires as part of onboarding, 
ensuring our entire workforce is equipped to support responsible sourcing practices. 

• Since January 2023, our onboarding process has included a requirement for suppliers to 
sign an acknowledgment of compliance with our Supplier Code of Conduct, a practice 
we have maintained and reinforced through 2025 with ongoing mandatory due 
diligence. We are committed to working with partners who share our responsible 
business practices. We set a target to increase the percentage of suppliers engaged in 
our Responsible Sourcing program to 80% by the end of CY25. We deployed a supplier 
self-assessment questionnaire (SSAQ) to 86% of our suppliers by spend1, exceeding our 
original target. Our SSAQ covers key areas such as compliance with labor laws and 
regulatory frameworks, human rights policies, and risk assessment mechanisms. 

• This process helps us identify policy gaps and ensure compliance with labor laws and 
human rights standards. To address concerns found in supplier self-assessments, we 
have established a Corrective Action Plan (CAP). As a part of the CAP process, we work 
with suppliers to help them provide evidence of policies on human rights, modern 
slavery, and environmental protection. If any policies are missing, they must be created 
and submitted or provide evidence, with support from AVEVA, to meet our responsible 
sourcing requirements. In 2025, we issued 32 CAPs to suppliers and partners. To 
strengthen our tracking and oversight of CAP completion, we hired a dedicated resource 
in 2025 to lead and monitor this process. 

• We launched a supplier capacity-building journey in 2025 through a partnership with 
the UN Global Compact Network UK (UNGC). The Sustainable Supplier Training Program  
helps suppliers strengthen responsible business practices—covering the Ten Principles, 
SDGs, and supply-chain risk and labor rights—supporting our due diligence.  

• In 2025, we also piloted a supplier sustainability performance assessment through a 
third-party platform aligned to ISO 26000 (EcoVadis) principles. We strategically 
selected suppliers for this initial phase based on procurement spend and prior 

 
1 Suppliers by spend relates exclusively to suppliers whose purchase orders (POs) were input and payment was completed within a 
specific year 

https://www.bing.com/ck/a?!&&p=caa74912458e7ddcd03da975e303f1e4bec3c7e3f59396df1824807d8df56829JmltdHM9MTc3NjM4NDAwMA&ptn=3&ver=2&hsh=4&fclid=05ed8df4-9c53-66a1-1d3a-98339d7467fc&psq=Sustinable+supplier+traing+program+global+comact+what+topic+related+to+norway+tarnsaprancy+repprt+requirment+does+it+cover+on+human+right+and+risk+and+labour+rights&u=a1aHR0cHM6Ly93d3cudW5nbG9iYWxjb21wYWN0Lm9yZy51ay9zdXN0YWluYWJsZS1zdXBwbGllcnMtdHJhaW5pbmctcHJvZ3JhbW1lLw


engagement with our SSAQ, creating a foundation to understand sustainability practices 
across our supply base. 

• Through this approach, we have seen increased transparency, as many of our 
suppliers have developed the missing policies aligning more closely with AVEVA’s 
ethical and regulatory standards.  

 
We expect that the actions taken will continue to build our capacity to assess our human right 
performance across our value chain and ensure our suppliers conduct their business without 
violating human rights or decent working conditions.  
 
Our priorities over the next year include continuous improvement of Supplier code of conduct 
monitoring, through integration to an Enterprise Resource Planning (ERP) system to strengthen 
traceability and more effective oversight. We will conduct an upstream human rights risk 
assessment to map risks and identify priority areas in our supply chain. We are also continuing 
supplier education and engagement through the UN Global Compact Sustainable Supplier 
Training Program, which we plan to run through 2027. Additionally, we are expanding the 
supplier sustainability assessment program to promote responsible and ethical supply chains. 
 
We are enhancing our Responsible Sourcing Programme to drive these priorities, including 
ongoing employee training. As we evolve our approach we will keep engaging in stakeholder 
dialogue with relevant parties, such as our vendors, partners, third-party consultants, and NGOs 
to understand better the effectiveness of the measures we are taking, help prioritize impacts 
we identify for action and make sure we are incorporating lessons learned from others. 
   
Pursuant to Section 4 of the Act, any person has the right to request information from AVEVA 
regarding our work to address actual and potential adverse impacts. Requests can be sent to 
sustainability@aveva.com. 
  
This Statement was approved by the Board of Directors of AVEVA AS in June 2026. 
 
 

mailto:sustainability@aveva.com
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