


An introduction from the CEO 

Dear colleagues, 

The Business Conduct Guidelines are about behaviour and how we conduct 
ourselves at work. And while we strive toward shaping a sustainable future 
through our software, how we conduct business should also be sustainable 
and obtain results in the right way. 

We are committed to aligning our strategy and operations with universally 
held principles on human rights, labour, environment, and anti-corruption. We 
believe that a principled approach to business and profits go hand in hand, as 
outlined in these guidelines. 

Acting ethically, transparently, and responsibly is essential, and it is required of 
every AVEVA employee, contractor, freelancer and any person working on our 
premises. In short, if you're associated with AVEVA, we expect you to live up to 
our expected behaviours. 

While these guidelines may not be exhaustive, and there may be situations 
where you need further advice, seek out our HR, Legal teams, or your line 
manager to get the help you require. If you need to report any issues, speak to 
them or access the AVEVA Speak Up! Policy. 

It is for us all to contribute to a business environment that is sustainable, 
reliable, collaborative, respectful, safe, fair, and healthy for all. I know I can 
trust you to live your best selves when you represent AVEVA and, together, 
contribute toward a sustainable future with integrity. 

Caspar 
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Human Rights and People Development 

3. An Environment of Human Dignity

We actively support basic human rights and abhor violations such as modern slavery. We 
implement systems and controls to ensure human rights are preserved in our own business. 

Wedo: 

& Work for dignity, respect and fairness, everywhere. and for everyone. 

We do not: 

0 Tolerate infringements of fundamental human rights. 

4. An Environment of Respect

An inclusive and welcoming working environment free of harassment. victimisation 
and discrimination is essential, and a shared responsibility. We have zero tolerance for 
intimidation, bullying, sexual misconduct, or any other kind of inappropriate behaviour. We 
keep our policies inclusive and our reporting systems free from prejudice and intimidation. 
When necessary, we respond promptly to infringements in this area without apprehension 
or delay. 

Wedo: 

$ Protect difference and expect respectful behaviour 

$ Foster a safe working environment free from extreme opinions 

$ Provide a safe channel to speak up and report inappropriate behaviour. 

We do not: 

O Allow intimidation, discrimination, or disrespect 

0 Tolerate degrading comments on race, sex, national origin, religion, political opinion. 
age, medical status, marital status, disability, pregnancy, sexual orientation, gender 
or gender identity. 
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https://secure.ethicspoint.eu/domain/media/en/gui/107161/index.html

























