Gender Pay Gap
Report 2019

At AVEVA, we’re hugely committed to working with
talented people from all walks of life and offering a
pathway to success for everyone.

Mark Cooper
Chief Human
Resources Officer,
AVEVA Group plc

After all, our people are just as diverse as our
customers, with a blend of knowledge, experience
and expertise that fuels our productivity, creativity
and innovation. It’s our people who make us a global
leader in engineering and industrial software.
There aren’t enough women in our industry but this is
something we’re determined to change. We know that
this will take time, so we’re making positive changes
every day to create a positive future tomorrow.
Our Gender Pay Gap Reporting (GPGR) makes sure
we keep Diversity and Inclusion at the front of mind,
which is why it’s such an important part of our
Diversity and Inclusion calendar.
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Culture

In 2018, we launched our new
AVEVA LIFE values, which show
the world how we do things. These
were created by our people, who
have a high respect for diversity
and inclusion, which sits at the
heart of our values.
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What is Gender Pay Gap reporting?

Gender pay gap reporting data looks at the average pay for
all women and all men in all roles. The gender pay gap is not
about equal pay for women and men doing the same job.

There are four requirements for GPGR:
Gender
pay gap

Gender
bonus gap

(mean and median
averages)

(mean and median
averages)

Proportion of
women and
men receiving
bonuses

Proportion of
women and
men in each
quartile of the
organisation’s
pay structure

The median looks at the midpoint for women and midpoint for men when
ranked from the lowest paid to the highest paid.
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Our results
Mean hourly rate

On average women were paid 23.6% less than
men. This doesn’t mean women were paid less
than men for doing the same job but, as with other
engineering focussed organisations, there is a
greater number of men within the organisation.
This is also reflected in the number of men
we have in senior level positions, where their
corresponding pay is higher.
Bonus payments are taken for the 12 months up
to 5 April 2018. The average value of bonuses and
share awards paid to women was 68% lower than
the average value of bonuses paid to men. This
is largely due to the low number of women in the
UK-based sales organisation where commission
payments are more regular. Additionally, as we
have less women in senior positions, their bonuses
are correspondingly lower.
We therefore continue to make hiring more
women across the business a key objective, with a
particular focus on technical and senior roles.

23.6%
 lower than males
Mean bonus

68.0%

Females

Males

85.6%

% receiving
bonus

88.7%

40%

lower
quartile

60%

25%

lower middle
quartile

75%

14%

upper middle
quartile

86%

14%

upper
quartile

86%

 lower than males
Median hourly rate

19.1%
 lower than males
Median bonus

0.0%
 lower than males
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Positive actions

+	We enhanced our maternity policy
to provide 18 weeks paid leave.

+	We created a Diversity and Inclusion
Centre of Excellence.

+	Our CEO signed up to the United

Nation’s Women’s Empowerment
Principles, a set of real-life business
practices to promote gender equality.

+	We won the Women in Science and

Engineering (WISE) Employer of the
Year Award 2017.

+	We have introduced diversity Key

Performance Indicators (KPIs) to our
talent acquisition process.

+	Our 11 Science, Technology,

Engineering and Maths (STEM)
ambassadors have conducted
150 hours of voluntary work.

+	More than 50% of new hires

with managerial responsibility
were female.

+	We continue to support the

WISE campaign as a core member
and sponsor.

+	We launched a new Corporate

Social Responsibility (CSR) initiative,
Action for Good, inspired by the
UN’s Sustainable Development
Goals (SDGs). A goal we take very
seriously is ‘gender equality’. Our
CSR initiative also provides a day
off for employees to contribute
to something important to them
and that benefits their workplace,
community or environment.
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Our approach to changing the landscape

Analytics
We use the data we hold to make sure we are
always pushing for progress in areas that need
it. And we use a live dashboard to assess and
evolve through regularly scheduled reviews. We
review industry benchmarking data to monitor
our performance and make sure we are always
meeting and exceeding our Diversity and
Inclusion commitments.

Outreach
Our Science, Technology, Engineering and
Maths (STEM) ambassadors offer expert
support at events and with local schools.
Through our AVEVA Action for Good we
sponsor organisations who share our values
on diversity and inclusion.

Talent development
Our support network gives our people the
opportunity to develop careers around
their individual needs. We offer mentoring
programmes and train those who want to
become mentors in the future. Through our
culture and business practices we are creating
an environment that ensures equal progression
and training opportunities for all.

Talent acquisition
We continuously assess and evolve our
recruitment channels and work with external
partners to access a diverse talent pool.
We want to offer a fair opportunity to all
candidates, as well as find the best person
for the job, so we work with our managers
and include Key Performance Indicators (KPIs)
to make this happen.

Learning and culture
We are on a journey and we’re responsible
for bringing our people with us. Our network
of culture champions throughout AVEVA
encourages a positive culture.

Communication
We celebrate successes and showcase our
diverse mix of talent. We work with local
and national media when we have a story to
tell, and make sure our employees are kept
up to date. By supporting initiatives such as
International Women’s Day and Women in
Engineering Day we create opportunities for our
people to engage with Diversity and Inclusion
events on a global scale.
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About AVEVA
AVEVA is a global leader in engineering and industrial software driving
digital transformation across the entire asset and operational life cycle of
capital-intensive industries.
The company’s engineering, planning and operations, asset performance,
and monitoring and control solutions deliver proven results to over 16,000
customers across the globe. Its customers are supported by the largest
industrial software ecosystem, including 4,200 partners and 5,700
certified developers. AVEVA is headquartered in Cambridge, UK, with
over 4,400 employees at 80 locations in over 40 countries.

aveva.com

linkedin.com/company/aveva
@avevagroup

AVEVA believes the information in this publication is correct as of its publication date. As part of continued product development, such information is subject to
change without prior notice and its related to the current software release. AVEVA is not responsible for any inadvertent errors. All product names mentioned are
the trademarks of their respective holders. Copyright © 2019 AVEVA Group plc and its subsidiaries. All rights reserved.

